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(e) It was revealed that there were 64 rubber-related machinery in the Peliyagoda Rubber
Products Development and Service Centre, out of which 26 machines have been
inactive for a period ranging from 1 year to 37 years, and one machine has not been

used since the date of purchase.

63) The microbiology laboratory located on the first floor of the food laboratory should be
planned to purchase suitable equipment for installation at the end of construction, but
equipment worth Rs. 6,203,670 had been purchased in the year 2019. The warranty
period of these will expire by the end of the year 2022 without being used and these
have not been used for testing purposes by 31st July 2022.

(g) M.A./16/1424/723/039 Ministerial decision to start the centre of excellence for
robotics and to purchase the necessary machines and to modernize an Industrial
Development Board of Ceylon building by spending about Rs. 40 million and about
Rs. 80 million worth of robotic machines. 04, including 02 CNC Lathe and Mill
machines, related equipment were purchased and other equipment except 02 CNC
Lathe and Mill machines were installed there by March 2018. The executive officer
hired to implement this was paid Rs. 725,000 per month from September 2017 to
October 2018, totalling Rs. 11 million as salary and allowances, but the necessary
staff had not been recruited and its activities had not started. Due to its failure, this
centre which was under the Ministry of Industry was transferred to the Ministry of
Science and Technology in December 2018 and was again transferred to the Ministry
of Industry from August 2020. However, although this project was started with the
aim of encouraging, improving and supporting the development of Sri Lankan
industries, it has not been fulfilled so far and from the year 2017 to the end of August
2022, that is, for more than 05 years, the Industrial Development Board of Ceylon has
been sitting on the new floor of the building. It was observed that these equipment

were malfunctioning and some items were tarnished.

(h) According to the project report submitted for obtaining a new induction furnace, over
the decades, the casting sector has been training entrepreneurs in the 4 fields of
pattern making, moulding, melting and testing. Although it was stated that it had been
conducted, only one training program was conducted by the Casting Division in the

year 2021 due to lack of sufficient staff to conduct training programs.
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(1) In the prepayment balance of Rs.97,700,276 as on December 31, 2021, Rs.11,819,515
were due from before 2015 and Rs.8,036,313 were due from 04 years between 2017-
2020 and these had not been settled.

() According to the records of the Industrial State Division, the rental income due from
the Industrial States at the end of the year under review was Rs.21,853,389 and there

was an uncollectible balance of Rs.12,498,476 which was more than two years old.

Also, according to the financial statements, as on December 31, 2021, the balance of
trade and other receivables was Rs. 20,111,521, and out of that balance, Rs.

4,111,2018 were balances coming from two years ago.

(k) As on December 31, 2021, the trade creditor balance was Rs.86,431,770 and out of
that balance, Rs.23,380,208 were the balances coming forward from two years ago.

These were not settled.

) The relevant Ministry and the Industrial Development Board in an agreement dated 15
October 2021 agreeing to pay 7% of the total cost of the project to the Board under 07
phases for the design, creation, manufacture, supply and installation of machines and
equipment for the Embilipitiya Multipurpose Pepper Processing Centre. had arrived.
The Board of Directors had approved to pay 40% of the total income received by the
Board as a Capacity Motivation Allowance to the officers who contributed to
providing this service in the engineering sector. Accordingly, 21 officials were paid
an allowance of Rs.1,079,467 out of an income of Rs.2,933,333 in December 2021

without the approval of the relevant ministry or the finance ministry.

(m)  The board has not been able to acquire the ownership of the land of about 1.2953
hectares on which the board has been established and the land of 13 acres 03 Rude 34
perches on which the regional offices have been established. Due to this, although
these properties have a large commercial value, it was not possible to calculate the
values and include them in the financial statements of the board. On the land where
the head office is established, private businesses are running on % of the land on
which the new ground floor building is located and the board had failed to collect any

ground rent or building rent from them.
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(n) According to the Board's recruitment procedure, Business Promotion Officer is a
junior manager level position, but based on a court decision, 52 officers had been
given the middle manager level as Business Promotion Manager and the approval to
include these officers in the approved staff of the Board had not yet been obtained

from the Department of Management Services.

(o) According to Section 13.3 of Chapter II of the Institutions Code, an appointment for
inspection should be made only as a temporary remedy until a regular appointment is
made, but according to the audited information, the board appointed 34 officers
including 05 directors and 21 assistant directors by 31 December 2021, had of these,
10 officers had been on duty for more than 2 years. Rs.2,264,189 were paid as duty

allowances for these officers from January to December 31, 2021.

(p)  According to the Circular No. 01/2020 of the Ministry of Finance, Economy and
Policy Development dated 21/02/2020, for all the existing vacancies in the primary
service category (PL-1, PL-2 and PL-3) in all ministries, departments and all
institutions under it. Although it is stated that steps should be taken to suspend the
recruitments until further notice, the institute had recruited 34 people in the primary

service category i.e. 29 (PL-1) and 5 (PL-3) during the year under review.

(q) According to paragraph 2 (ii) of the Cabinet of Ministers of the Ministry of Finance
dated August 28, 2021, it had been mentioned that although the preliminary work for
the recruitment of employees has been done, the recruitment for the positions that
have not been appointed so far should be postponed. However, on the contrary, 19

officers were recruited to the institute from September 01, 2021.

() According to the approved staff of the institute, there was only one mechanical
engineer post and it was filled. Despite this, three more mechanical engineers were
hired on contract basis on the basis of Board of Directors Decision No. 2021/BM
533/BP/3103 and the approval of the Chairman on August 25 and September 01 and
02, 2021 without the approval of the Management Services Department. 75,000 per
month was paid to these officers who were recruited outside the approved salary

category with the approval of the Chairman.
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(s) Although the post of site in-charge officer at Peliyagoda electroplating centre was not
in the approved staff, with the approval of the chairman, an officer had been recruited
for that position from 19 July 2021 and paid Rs. 62,350 per month outside of the

approved salary categories.

(1) No. 2021/BM 533/BP/3110 and 2021/01/27 decision of the Board of Directors, 09
Assistant Directors were appointed as Provincial Directors from October 2021. But
there was no such position in the recruitment process of Industrial Development

Board of Ceylon.

(u) Under Board Paper No. 2021/BM/534/BP/3142 dated March 31, 2021, a non-existent
post in the approved staff, a "Consultant for Human Resource Management" was
recruited on April 07, 2021 on a 06-month work assignment. For that a month Rs.

110,000 each as salary and allowances totalling Rs.550,000 had been paid.

(v)  According to the approved staff, there should be 08 training instructors in the leather
department, but currently the training activities are carried out by two acting
instructors. In the year 2021, three new training advisers were recruited in this
division, but they were officers who were not trained in leather goods. Therefore, the

three of them were deployed for duties in other sectors.

Sgd/ W.P.C Wickramaratne

Auditor General
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